
Labour law

Employees and employers have various rights and duties. For example, maximum working hours, entitlement to holidays and

insurance cover are regulated by law.

Contract

Employment contracts are generally concluded in writing, but oral contracts are also valid. The statutory provisions of the Swiss
Code of Obligations apply. It sets out minimum standards. Further generally applicable provisions can be found in ordinances 1–5 of
the Employment Act. The most important employee rights in Switzerland include the following:

Addtional inforamtion / www.ch.ch 

Individual employment contract OR from article 319 / www.admin.ch 

Employment Act incl. ordinances 1–5 / www.seco.admin.ch

Reference: www.hallo-aargau.ch

Employers are obliged to register their employees with the social insurance system, take out accident insurance for them and

pay part of their contributions.

•

All employees are entitled to at least four weeks of paid holidays. This also applies pro rata to persons who are employed on an

hourly wage or work part-time.

•

Employees have the right to receive a written employment certificate or confirmation of employment upon request.•

Anyone who falls ill or has an accident and has worked for the company for more than three months is entitled to a salary for a

certain period of time.

•

Pregnant women, women on maternity leave, and young employees (up to the age of 18) have special rights.•

Information for a good start in your new home

https://www.ch.ch/en/employment-contract/
https://www.admin.ch/opc/en/classified-compilation/19110009/index.html
https://www.seco.admin.ch/seco/de/home/Arbeit/Arbeitsbedingungen/Arbeitsgesetz-und-Verordnungen.html
http://www.hallo-aargau.ch/
https://www.valais4you.ch/

